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HITRANS Equalities Scheme 2025 to 2029
PURPOSE OF REPORT

This report presents the new HITRANS Equalities Scheme 2025-2029 for consideration and
approval. The Scheme sets out how the Partnership will continue to meet its statutory
obligations under the Equality Act 2010 and the Public Sector Equality Duty (Scotland), as well
as the Fairer Scotland Duty and the Islands (Scotland) Act 2018. It replaces the previous
Equalities Scheme (2019-2024) and reflects both the policy context established by the
Regional Transport Strategy 2025-2045 and the findings of the Mainstreaming the Equality
Duty Report published in April 2025.

HITRANS EQUALITIES SCHEME

The HITRANS Equalities Scheme 2025-2029 has been prepared in accordance with the
Equality Act 2010 and the Equality Act 2012 (Specific Duties) (Scotland) Regulations. As a
public body listed under this legislation, HITRANS has a statutory requirement to publish a set
of Equality Outcomes which it considers will enable it to better perform the Public Sector
Equality Duty. These Equality Outcomes cover the period April 2025 to March 2029 and form
the central focus of the new Scheme.

A key requirement of publishing Equality Outcomes is that public authorities must take steps to
involve people who share relevant protected characteristics, and those who represent their
interests, in shaping these outcomes. In developing the HITRANS Equality Outcomes, the
Partnership engaged with the Equality and Human Rights Commission (EHRC) through national
workshops and undertook desk-based research using national equality evidence and regional
transport data. This approach ensured that the outcomes are evidence-led and reflect the lived
experience of people across the HITRANS area.

The Scheme provides a comprehensive framework for embedding equality, diversity and
inclusion across all aspects of the Partnership’s work. It ensures that equality duties are not
treated as procedural but as integral to the delivery of the Regional Transport Strategy 2025—
2045 and the ongoing improvement of transport accessibility, affordability and fairness across
the Highlands and Islands.
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The Equalities Scheme is included as an Appendix to this report as a separate pdf document.

RISK REGISTER

Area Impact

RTS Delivery Positive — supports inclusive
implementation of transport outcomes.

Policy Positive — ensures compliance with

equality legislation and strengthens
HITRANS’ policy framework.

Financial Neutral — activity delivered within existing
resources.
Equality Positive — advances equality of

opportunity and promotes accessibility
across the region.

RECOMMENDATION

It is recommended that Members note the contents of this report and approve the HITRANS
Equalities Scheme 2025-2029 for publication and implementation.

Report by: Ranald Robertson
Designation: Partnership Director
Date: 17" October 2025

Background paper: Appendix 1 - HITRANS Equalities Scheme 2025 — 2029 (Separate
Attachment)



